Town of Huron

Policy Statement

Workplace Violence Prevention Policy & Incident Reporting
The Town of Huron is committed to the safety and security of our employees.  An occurrence of workplace violence presents a serious occupational safety hazard, posing a possible threat to the safety and well being of Town staff, residents and associates.  Threats, threatening behavior or acts of violence against employees, visitors, guests or other individuals by anyone on Town of Huron premises will be thoroughly investigated and dealt with appropriately: Such action may include summoning criminal justice authorities when warranted.  All employees are responsible for helping to create an environment of mutual respect for each other as well as for all those having dealings with the Town of Huron, adhering to all policies and program requirements, as well as following procedures designed to maintain a safe and secure work environment.

This policy statement is designed to meet the requirements of NYS Labor Law 27b, highlighting some of the elements contained in our Workplace Violence Prevention Program. They include (1) an ongoing workplace evaluation for the purpose of identifying hazards to which our employees may be exposed; (2) formation of a committee comprised of elected official(s) and employees who participate in the evaluation process and investigation of incidents or allegations of workplace violence; and (3) annual Workplace Violence Prevention training of all employees.

The objective of this policy is to promote and ensure to the extent possible, the safety and well-being of Town of Huron staff and persons conducting business with the Town.  Immediate attention will be given notification of incidents of violence or threatening behavior or conduct.  Response personnel are indicated below.  The Town of Huron will also provide counseling services or referrals for employees, when appropriate.

All personnel are responsible for notifying the contact persons listed below of any know-ledge they have of acts of violence, threats or threatening behavior in the workplace, whether actually witnessed or information received second-hand.

Designated Contact Personnel and Review Committee:

David Buisch, Councilman




(315) 594-9693

dbuisch@townofhuron.org
Richard Reyn, Highway Superintendent


(315) 594-2038

rreyn@townofhuron.org
Kathy Wachtman, Court Clerk



(315) 594-6511

kwachtman@townofhuron.org
